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Instructions
A.1. Instructions at the beginning of the experiment

General information

Thank you for coming to the experiment. You will receive 5 Euro for the participation in the experiment. You will be assigned to a group and depending on your and your group members’ decisions you can earn additional money during the experiment. It is important that you do not talk to any of the other participants until the experiment is over. You can ask questions at any time. If you have a question, please raise your hand and one of us will come to your place to answer.

Role and group matching

You will be randomly assigned to one of two roles: (1) director or (2) employee. This role will be the same throughout the entire experiment. 
Participants will be randomly split in groups with 4 members, each composed by 1 director and 3 employees. At no time during the experiment you will know whom you are matched with and your decisions will be anonymous.

Task and stages of each of the 36 rounds

There will be 36 separate rounds. In each round, each group works on a joint project whose payoff will depend on the hours dedicated by all group members. In each round, every participant has an endowment of 40 hours and decides how many of the 40 hours to dedicate to the project. The remaining hours will be automatically dedicated to a private activity. 

Each round is independent from the others and develops in the following way:

Stage 1: 
Directors: The director of each group decides how many of the 40 hours to dedicate to the project. The rest will be automatically dedicated to the private activity. There will be a simulation area on the lower part of the screen where directors can calculate earnings choosing different hours dedicated to the project by themselves and by the other group members on average (see “Decision screen director”). The calculations are absolutely private. In the upper part of the screen, directors enter the hours that they want to dedicate to the project in the corresponding round.
Employees: The employees do not have anything to do in this stage and wait until the director of their group have taken a decision.

Stage 2: 
Directors: The directors do not have anything to do in this stage and wait until the employees of their group have taken a decision.
Employees: The employees of each group are informed about the hours that the director of their group decided to dedicate to the project and decide how many of their own 40 hours to dedicate to the project. The rest will be automatically dedicated to the private activity. There will be a simulation area on the lower part of the screen where employees can calculate earnings choosing different hours dedicated to the project by themselves and by the other group members on average (see “Decision screen employee”). The calculations are absolutely private. In the upper part of the screen, employees enter the hours that they want to dedicate to the project in the corresponding round.

Stage 3: 
Directors and employees: All participants are informed about the average hours dedicated to the project by the other group members, the sum of hours dedicated to the project by all group members and about their own earnings. Summaries of previous rounds will also be listed.

After stage 3, a new round starts which develops in the same way.

Additional information

The experiment is split in 3 parts and each part consists of 12 rounds. The specific instructions for each part will be shown on the screen before the corresponding part starts.

Payoff

Your earnings in Experimental Currency Units (ECU) for each round are given by the following function, which is the same for directors and employees:




The earnings in ECU are composed by the earnings from the hours dedicated to the private activity by that person and the earnings from the sum of hours dedicated by all group members to the joint project. That means that each hour that you decide to dedicate to the project gives each of the group members (i.e. you and all other group members) an earning of 0.5 ECU. Analogously, each hour that another group member decides to dedicate to the project gives each of the group members (i.e. you and all other group members) an earning of 0.5 ECU. Each hour that you decide not to dedicate to the project (i.e. to dedicate to the private activity) gives you and only you an earning of 1 ECU.

150 ECU are worth 1.00 Euro. At the end of the session you will receive 5 Euro plus the sum of what you will have earned in all 36 rounds of the experiment. After the experiment finishes we will pay you the earnings in private.

Example and test question

So that everyone understands how decisions translate into earnings we provide an example and a test question. (The number of hours used for the example and test are simply for illustrative purposes. In the experiment the allocations will depend on the actual decisions of the participants.)


Example:	Suppose that you decide to dedicate 31 hours to the project and the other group members decide to dedicate on average 33 hours to the project in one of the 36 rounds.

The sum of hours dedicated to the project by all group members is: 
31 + 3*33 = 31 + 99 = 130 (hours)
Your earnings in that round are: 
(40 – 31) + 0.5*130 = 9 + 65 = 74 (ECU)


Test:	Suppose that you decide to dedicate 28 hours to the project and the other group members decide to dedicate on average 24 hours to the project in another of the 36 rounds.


The sum of hours dedicated to the project by all group members is: 
_________________________________________________________________
Your earnings in that round are: 
	_________________________________________________________________

Graphical representation of the chronological order of the experiment
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Part 2: 12 rounds
Part 1: 12 rounds
Part 3: 12 rounds
Instruction for each part
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Screenshots



Decision screen director
 
[image: decision_leader]



Decision screen employee
(The number of hours used for the example and test are simply for illustrative purposes. In the experiment the allocations will depend on the actual decisions of the participants.)
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A.2. Instructions at the beginning of part 1 (all four treatments R, CA, C, and CAC)
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A.3. Instructions at the beginning of part 2 (treatments R, CA, C, and CAC)
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A.4. Additional instructions at the beginning of part 2 and part 3 (treatment CA and CAC)

Text at the beginning of part 2

[image: instructionsCA_part2]

Please read the following text carefully. It gives you some explanation about the game that you are playing in this experiment and some advice. 

We observed in previous sessions of this experiment in which you are participating today that the hours dedicated to the common project decrease on average over rounds in this part. You also might have observed that the hours dedicated to the common project in your group decreased over the previous 12 rounds.

We were wondering why contributions decrease and realized that the director’s and the workers’ hours dedicated to the common project follow similar patterns. That means that directors react to the workers’ previous contributions and workers on their turn react to the other workers’ and the director’s previous contributions. 
Workers contribute on average fewer hours to the common project than the other workers of the same group in the previous round and less hours than the director in the same round. 
Even though the directors dedicate on average more hours to the common project than the workers in the previous round, they also tend to decrease their contributions compared to the previous round. Therefore, the hours of the directors also decrease over time. 
You might have observed this contribution behavior in your group.

A recent study of an experiment similar to ours analyzes more in detail the behavior of the workers only in the experiment (if you want, we can provide you with the reference of the study at the end of the experiment). In that study, the workers are not only asked about how much to contribute, but also about what they believe the other workers will contribute. The study concludes, that "contributions decline because, on average, people […] match others’ contributions only partly.” That means that, on average, the workers are willing to contribute slightly less than what they believe the other workers will contribute. This leads to contributions being initially lower than expected. Once workers see this the beliefs about the others’ contributions will be lower than before. Since the workers contribute on average slightly less than what they believe that the others contribute, this reinforces the process by which average contributions decrease over rounds. 
In other words, if the workers start with the idea of undercutting others then others will follow and the contributions to the common project will fall over time.

If you wish to reach and maintain a high earnings level from the common project it is recommendable that all workers dedicate at least the same number of hours to the common project as the director of the group does. 

If you have a question, raise your hand and someone of us will come to your place to answer the question.

Text at the beginning of part 3

[image: instructionsCA_part3]

We do not know how hours dedicated to the common project evolved in your group over the previous part. However, we would like to remind you of the explanation for the decline of contributions to the common project over time and the advice that we gave you previously:

We observed in previous sessions of this experiment that the director’s and the workers’ hours dedicated to the common project follow similar patterns. Workers contribute on average fewer hours to the common project than the other workers of the same group in the previous round and less hours than the director in the same round. Even though the directors dedicate on average more hours to the common project than the workers in the previous round, they also tend to decrease their contributions compared to the previous round. Therefore, the hours of the directors also decrease over time.

A recent study of an experiment similar to ours concludes that, on average, workers are willing to contribute slightly less than what they believe the other workers will contribute. If the workers start with the idea of undercutting others, this will lead to the decrease of contributions over time.

If you wish to reach and maintain a high earnings level from the common project it is recommendable that all workers dedicate at least the same number of hours to the common project as the director of the group does.

If you have a question, raise your hand and someone of us will come to your table to answer the question.


A.5. Additional instructions at the beginning of part 2 and part 3 (treatment C and CAC after having received the comprehension and advice text)
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In the box on their screen, the directors have now/again the opportunity to write a message, which will be sent to the employees of their group. After entering the message, you - the director - need to press the Enter key. The written text will appear in the upper part of the box the way it will be sent to the employees and you won't be able to change the entered text once you press the Enter key (just like in chats in Skype or WhatsApp). When you have finished writing the text and are ready to send the message to the employees you may raise your hand and one of us will come to your table to give you the code to get to the next screen.[footnoteRef:1] The employees will receive the message of the director of their group and, after that, the second/third part of the experiment (rounds 13/25 through 24/36) will start. [1:  A reviewer remarks that by rasing their hands  leaders more or less had to identify themselves and that this could have affected behavior. Even though it may not be known which leader belongs to which group, this may have an effect. However, most often participants raised their hand in a rather unconspicouos way. We did not get the impression that subjects paid any attention to this, so that we are quite sure it had no effect. We did this to avoid unnecessary delays in the sessions which were already quite long. ] 


You – the director - are free to send the message you like, including what you think is the best approach to the experiment, what you plan to do, and/or what you would like the others to do and/or why. However, there are two restrictions on the kind of messages that you can send:

1. First, you are not allowed to identify yourself to the others. Thus, you cannot reveal your real name, nicknames, or any other identifying feature such as gender, hair, or where you are seated.
2. Second, there must be neither threats nor promises pertaining to anything that is to occur after the experiment. 

The minimum entry of characters is 10. Please, try to finish your message within seven minutes. The remaining time in seconds is shown on the upper right corner of the screen.

If you have a question, raise your hand and someone of us will come to your table to answer the question.



Decline of cooperation

A.6. Fixed-effects regression of individual contribution on round variable

	 
	 
	 
	 
	 

	 
	Treatment PR
	Treatment CA
	Treatment C
	Treatment CAC

	
	
	
	
	

	Part 1
	-0.59
	-1.11
	-1.22
	-0.66

	
	(0.163)
	(0.164)
	(0.143)
	(0.223)

	
	0.001
	0.000
	0.000
	0.005

	
	
	
	
	

	Part 2
	-0.75
	-1.15
	-1.11
	-0.38

	
	(0.171)
	(0.188)
	(0.260)
	(0.188)

	
	0.000
	0.000
	0.000
	0.051

	
	
	
	
	

	Part 3
	-0.67
	-1.32
	-0.15
	-0.52

	
	(0.179)
	(0.182)
	(0.146)
	(0.253)

	
	0.000
	0.000
	0.302
	0.047

	 
	 
	 
	 
	 

	Fixed-effects regression (robust standard errors) of individual contribution on round variable.

	Reported values are the coefficient estimate for the round variable, the standard error (in parenthesis) and the corresponding p-value (cursive).

	All individual observations for each treatment and part combination are used.






Coding of communication

A.7. Description of coding categories

The first five coding categories capture the content of the comprehension/advice message in treatment CA (and CAC). The intention is to see whether leaders mention an observed decline in previous contributions, whether they observed followers undercutting in general, whether they mention one or more possible explanation(s) such as selfishness and consequences of such an undercutting behavior, i.e. others may follow the example. Finally, we code a request for conformity, i.e. the leader’s emphasis on the need that all group members conform to the leader’s contribution. 

The next six categories involve payoff-related arguments. In particular, they include the leader’s suggestion (point or interval) of how much to contribute to the project; the suggestion, implicit or explicit, must be unambiguous. We code whether an implicit or explicit suggestion is that everybody in the group (including the leader) contributes the whole endowment. Furthermore, coding categories enclose whether the leader makes explicit payoff calculations associated with the proposal, whether he argues explicitly that the suggested amount maximizes the group payoff, or conjectures that participants are interested in maximizing the group payoff, as well as whether the leader mentions explicitly that the followers benefit from following his suggestion. Finally, the last category in the payoff-related group captures whether the leader announces punishment in reaction to followers defecting the suggested contribution level. The four mentioned punishment strategies were tit-for-tat, two-tit-for-tat, grim trigger, and random/reducing contribution if a follower defected. 

The third group of coding categories encompasses social preferences, emotional expression, and own contribution behavior. With fairness, we refer to an explicit or implicit reference to fairness or just behavior, which also includes an explicit rejection of some group member contributing less than the others. Team spirit refers to a statement promoting the willingness to cooperate as part of a team or emphasizing the importance of cooperation in the group. Closely related is the notification of low contributors, implicit or explicit, of those who contributed less than suggested or who started decreasing their contributions. Here, leaders point to a particular group member undercutting the others’ contributions (e.g. a statement like “there must be a group member undercutting the others’ contributions”). Group leaders may conjecture this if for instance the average followers’ contributions are 80 ECU (= 40 ECU + 40 ECU + 0 ECU as one option). Note that in the category “Observation of followers undercutting,” the leader refers to the followers as a whole. We furthermore code whether the leader praises or complains about observed contributions. The mood of the communication is (mostly) independent from the leader’s praise or complaint and gives an overall impression of bad, neutral, or positive vibes, which includes the use of “smileys,” or other forms of creating a good or bad atmosphere. Furthermore, we code whether the leader leaves the contribution decision explicitly to the followers, promises to contribute some specific amount, or expresses the willingness to contribute more than the followers do.

The last group includes two coding categories. We code whether the leader uses the labor notion from the instructions, e.g. “director,” “workers,” or “firm,” and whether the communication content is to some extent strange, wrong or does not make sense. The number of analyzed text messages in round 13 in treatment CAC is 11 (due to technical problems, the message of one leader was not saved). In all other cases 12 text messages were analyzed, respectively. We also coded whether the form of the text message is informal, neutral or formal (not reported in the table), but do not find significant differences.
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Ronda 1 de 3 en total
(Parte 1: Ronda 1 de 1)

En este area tomaras la decision.

Eres director de tu grupo.

Por favor, introduce las horas que quieres dedicar al proyecto (entre 0 y 40).

Los empleados de tu grupo van a ver las horas dedicadas por ti en esta ronda antes de tomar una decision.

En este area puedes calcular los ingresos que resultan de diferentes situaciones.

Puedes probar varias posibilidades que quedaran registradas en la lista de abajo.

Las horas dedicadas porti (entre 0 y 40): [

e e o]

Horas dedicadas por i Horas dedicadas en promedio porlos otros | ‘Suma de horas dedicadas al proyecto [ Tus ingresos en esta ronda
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Ronda 1 de 3 en total
(Parte 1: Ronda 1 de 1)

En este area tomaras la decision.

Eres empleado en tu grupo.

El director de tu grupo ha decidido dedicar 30 horas al proyecto.

Por favor, introduce las horas que quieres dedicar al proyecto (entre 0 y 40).

En este area puedes calcular los ingresos que resultan de diferentes situaciones.

Puedes probar varias posibilidades que quedaran registradas en la lista de abajo.

Las horas dedicadas porti (entre 0 y 40): [

e e o]

Horas dedicadas por i Horas dedicadas en promedio porlos otros | ‘Suma de horas dedicadas al proyecto [ Tus ingresos en esta ronda
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Ahora comienza la parte 1.
La parte 1 consta de 12 rondas idénticas.

Se te ha asignado el papel del director .
Vas a ser durante todo el experimento director.

Tu grupo se compone de 4 miembros en total (1 director y 3 empleados).
La composicién de tu grupo no cambiara a lo largo de las 12 rondas de la parte 1.
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Ahora comienza la parte 1.
La parte 1 consta de 12 rondas idénticas.

Se te ha asignado el papel del empleado .
Vas a ser durante todo el experimento empleado.

Tu grupo se compone de 4 miembros en total (1 director y 3 empleados).
La composicién de tu grupo no cambiara a lo largo de las 12 rondas de la parte 1.
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Ahora comienza la parte 2.
La parte 2 consta de 12 rondas idénticas.

No ha cambiado nada. Eres director del mismo grupo que en la parte anterior.
Todos los empleados de tu grupo estuvieron en este mismo grupo en la parte anterior.

Tu grupo se compone de 4 miembros en total (1 director y 3 empleados).
La composicién de tu grupo no cambiara a lo largo de las 12 rondas de la parte 2.

Las reglas del juego y de los ingresos son idénticas a las reglas de la parte anterior.
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Ahora comienza la parte 2.
La parte 2 consta de 12 rondas idénticas.

No ha cambiado nada. El director de tu grupo es el mismo que en la parte anterior.
Los otros empleados de tu grupo son todos los mismos que en la parte anterior.

Tu grupo se compone de 4 miembros en total (1 director y 3 empleados).
La composicién de tu grupo no cambiara a lo largo de las 12 rondas de la parte 2.

Las reglas del juego y de los ingresos son idénticas a las reglas de la parte anterior.
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Por favor lee el siguiente texto con atencion. Te da una explicacion de lo que sucede en este experimento y un consejo.

En sesiones anteriores de este experimento en el que estas participando hoy hemos observado que las horas dedicadas al proyecto comun disminuyen en promedio a lo largo de Ias rondas.
Puede que también hayas observado que las horas dedicadas al proyecto comiin en tu grupo han disminuido durante las 12 rondas pasadas.

Preguntandonos por qué Ias horas disminuyen nos hemos dado cuenta que Ias horas dedicadas por el director y por los empleados siguen patrones similares. Es decir, los directores
reaccionan a las horas dedicadas anteriormente por los empleados, y por su parte los empleados reaccionan a las horas dedicadas previamente por los demas empleados y el director.

Los empleados dedican en promedio menos horas al proyecto comdn que el resto de empleados del mismo grupo en la ronda anterior y que el director en Ia misma ronda.
Aunque en promedio los directores dedican mas horas al proyecto comin que los empleados en Ia ronda anterior, tienden a disminuir su contribucion respecto a la ronda anterior. Por lo tanto
Ias horas de los directores también disminuyen con el tiempo.

Es posible que hayas observado este tipo de comportamiento en tu grupo.

Un estudio reciente de un experimento similar al nuestro analiza més a detalle el comportamiento s6lo de los empleados (si quieres te podemos dar Ia referencia a este estudio al final del
experimento). En ese estudio, a cada empleado no sélo se lepregunta cuanto desea contribuir, sino también cuanto cree que los demés empleados contribuiran en la ronda. El estudio
concluye que "las contribuciones disminuyen porque, en promedio, Ia gente [..] solo iguala parciamente las contribuciones de los demés." Es decir, en promedio los empleados estan
dispuestos a contribuir aigo menos que lo que creen que los demas empleados van a contribuir. Esto lleva a que las contribuciones iniciales sean inferiores a o esperado. Una vez los
empleados ven esto, las creencias sobre Ias contribuciones de los demas seran inferiores que anteriormente. Como los empleados contribuyen en promedio un poco menos que o que creen
‘que contribuiran los demas, esto reforzaré el proceso de disminucién de las contribuciones a o largo del tiempo.

En otras palabras, si los empleados empiezan con la idea de contribuir menos que los demés, esto llevara a Ia disminucion de las contribuciones a lo largo del tiempo.

Si desedis alcanzar y mantener un nivel alto de ingresos del proyecto comiin es recomendable que todos los empleados dediquen como minimo el mismo nimero de horas al proyecto comdn
que el director del grupo.

Sitienes una pregunta, levanta la mano y alguien de nosotros vendré a tu mesa para responder a la pregunta.
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No sabemos como hayan evolucionado las horas dedicadas al proyecto comiin en tu grupo a o largo de la ulima parte. Sin embargo, nos gustaria recordarte de la explicacion|
de la disminucion de las contribuciones al proyecto comin con el iempo y del consejo que te hemos dado anteriormente.

En sesiones anteriores de este experimento hemos observado que las horas dedicadas por el director y por los empleados siguen patrones similares. Los empleados dedican en

promedio menos horas al proyecto comin que el resto de empleados del mismo grupo en la ronda anterior y que el director en la misma ronda. Aunque en promedio los directores

dedican mas horas al proyecto comin que los empleados en la ronda anterior, tienden a disminuir su contribucion respecto a la ronda anterior. Por lo tanto las horas de los directores.
también disminuyen con el tiempo.

Un estudio reciente de un experimento similar al nuestro concluye que en promedio los empleados estan dispuestos a contribuir algo menos que lo que creen que los demés empleados
van a contribuir. Si los empleados empiezan con la idea de contribuir menos que los demas, esto llevara a a disminucion de las contribuciones a o largo del tiempo.

Si desedis alcanzar y mantener un nivel alto de ingresos del proyecto comiin es recomendable que todos los empleados dediquen como minimo el mismo nimero de horas al proyecto comdn
que el director del grupo.

Sitienes una pregunta, levanta la mano y alguien de nosotros vendré a tu mesa para responder a la pregunta.
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Ronda-

2 de 3 Tiempo restante [secl: 318

En la caja abajo, tienes ahora la oportunidad de escribir un mensaje que sera enviado a los empleados de tu grupo. Después de insertar el mensaje, tienes que pulsar el boton "Enter”. El

texto escrito aparecera en la parte superior de la caja tal como sera enviado a los empleados y no podras cambiar el texto una vez que hayas pulsado el boton “Enter” (como en chats en

Skype 0 en WhatsApp). Cuando hayas terminado de escribir el texto y estés dispuesto a mandar el mensaje a los empleados levanta la mano y alguien de nosotros vendra a tu mesa para
darte el nimero secreto para llegar a la pantalla siguiente. Los empleados de tu grupo recibiran tu mensaje y, después, la segunda parte del experimento (ronda 13 a 24) empezara.

Puedes mandar el mensaje que quieras, incluyendo lo que crees que sea el mejor procedimiento al experimento, qué planeas hacer, qué quisieras que los otros hagan y/o tus razones

Sin embargo, hay dos restricciones en cuanto al tipo de mensaje que puedes mandar
1. Primero, no puedes identificarte ti mismo a los empleados. Es decir, no puedes revelar tu nombre, tu apodo, u otros caracteristicas que te identifiquen como el género, el color de cabello o peinado, o donde |
estas sentado.

2. Segundo, no puede haber ni amenazas ni promesas en cuanto a algo que esté por pasar después del experimento.

El minimo de caracteres son diez. Por favor, intenta terminar el mensaje dentro de siete minutos. El tiempo restante se puede ver ala derecha arriba.

Sitienes una pregunta, levanta la mano y alguien de nosotros vendré a tu mesa para responder a la pregunta.
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Ronda-

2 de 3 Tiempo restante [secl: 389

El director de tu grupo tiene ahora la oportunidad de escribir un mensaje que seré enviado a tiy a los otros empleados de tu grupo. Recibiras el mensaje y cuando
hayas terminado de leer el texto la segunda parte del experimento (ronda 13 a 24) empezara.

El director de tu grupo puede mandar el mensaje que quiera, incluyendo lo que cree que sea el mejor procedimiento al experimento, qué planea hacer,
qué quisiera que los otros hagan y/o sus razones.

Sin embargo, hay dos restricciones en cuanto al tipo de mensaje que puede mandar.
1. Primero, no puede identificarse el mismo a los empleados. Es decir, no puede revelar sunombre, su apodo, u otros caracteristicas que le identifiquen
como el género, el color de cabello o peinado, 0 dénde esta sentado.

2. Segundo, no puede haber ni amenazas ni promesas en cuanto a algo que estd por pasar después del experimento,

El'minimo de caracteres son diez Intentard terminar el mensaje dentro de siete minutos. El tiempo restante se puede ver a la derecha arriba.

Sitienes una pregunta, levanta la mano y alguien de nosotros vendré a tu mesa para responder a la pregunta.
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‘Ronda:

3 de 3 Tiempo restante [secl: 365

En la caja abajo, tienes otra vez la oportunidad de escribir un mensaje que sera enviado a los empleados de tu grupo. Después de insertar el mensaje, tienes que pulsar el boton "Enter”. El
texto escrito aparecera en la parte superior de la caja tal como sera enviado a los empleados y no podras cambiar el texto una vez que hayas pulsado el boton "Enter” (como en chats en
Skype 0 en WhatsApp). Cuando hayas terminado de escribir el texto y estés dispuesto a mandar el mensaje a los empleados levanta la mano y alguien de nosotros vendra a tu mesa para

darte el nimero secreto para llegar a la pantalla siguiente. Los empleados de tu grupo recibiran tu mensaje y, después, la tercera parte del experimento (ronda 25 a 36) empezara.

Puedes mandar el mensaje que quieras, incluyendo lo que crees que sea el mejor procedimiento al experimento, qué planeas hacer, qué quisieras que los otros hagan y/o tus razones

Sin embargo, hay dos restricciones en cuanto al tipo de mensaje que puedes mandar
1. Primero, no puedes identificarte ti mismo a los empleados. Es decir, no puedes revelar tu nombre, tu apodo, u otros caracteristicas que te identifiquen como el género, el color de cabello o peinado, o donde |
estas sentado.

2. Segundo, no puede haber ni amenazas ni promesas en cuanto a algo que esté por pasar después del experimento.

El minimo de caracteres son diez. Por favor, intenta terminar el mensaje dentro de siete minutos. El tiempo restante se puede ver ala derecha arriba.

Sitienes una pregunta, levanta la mano y alguien de nosotros vendré a tu mesa para responder a la pregunta.
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Ronda-

3 de 3 Tiempo restante [secl: 415

El director de tu grupo tiene otra vez la oportunidad de escribir un mensaje que sera enviado a tiy a los otros empleados de tu grupo.
Recibiras el mensaje y cuando hayas terminado de leer el texto la tercera parte del experimento (ronda 25 a 36) empezara.

El director de tu grupo puede mandar el mensaje que quiera, incluyendo lo que cree que sea el mejor procedimiento al experimento, qué planea hacer,
qué quisiera que los otros hagan y/o sus razones.

Sin embargo, hay dos restricciones en cuanto al tipo de mensaje que puede mandar.
1. Primero, no puede identificarse el mismo a los empleados. Es decir, no puede revelar sunombre, su apodo, u otros caracteristicas que le identifiquen
como el género, el color de cabello o peinado, 0 dénde esta sentado.

2. Segundo, no puede haber ni amenazas ni promesas en cuanto a algo que estd por pasar después del experimento,

El'minimo de caracteres son diez Intentard terminar el mensaje dentro de siete minutos. El tiempo restante se puede ver a la derecha arriba.

Sitienes una pregunta, levanta la mano y alguien de nosotros vendré a tu mesa para responder a la pregunta.
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