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DBMAS Behaviour Consultant


Reflection on own competencies 


Experience in working on a number of cases


Experience in working with complex cases


Self-assessment of competencies 


Knowledge areas


Skill sets


Post-graduate education/training undertaken


Experience in mentoring or teaching


Areas of strength vs. areas of improvement


Plan of action


Incorporate in your PD review


Areas for future development


Ways to build on these areas


Third person reflection of competencies


Supervisor(s)


Peer 


Underpin and guide professional development of DBMAS Behaviour Consultants 


Personal aspirations and interests


Different levels for different competencies 


Level 1 - An awareness of the topic and a general idea of what is entailed and needs to be done
Level 2 - A good understanding of the topic and some experience (either personal or via observation) in related cases
Level 3 - A firm background knowledge and experienceKnowledge areas in a number of related cases
Level 4 - A thorough understading and personal experience in a number of cases, some with complex nature and ability to provide assistance to other consultants































