3.4 Table 2.  Table of matched sequence of video dialogue and supervisee and supervisor protocols from session three. 

Sequence I - Sequence of dialogue as recorded on video
Sequence II - Protocol of trainee and supervisor

Supervisor:  What do we mean by executive functioning?

Trainee:  Erm, ….. er.. (evidence of anxiety on trainee’s face). It’s to do with frontal lobes and helps with planning and things like that.

Great! So if it is about planning, problem solving, and the ability to integrate information, what tests have we got to assess these features?

The word fluency test … and … the trail making test…. I think (anticipatory look).

Yes! Let’s take the trail making test.  It is certainly a test of executive functioning, but just picture someone actually performing it. Now, if he did poorly on the task, what reasons might there be for his poor performance?

Well, as it is drawing test, I guess if the person had any visual spatial or motor problems this would interfere with how quickly he could do it.

Good, … you’re not going to believe this, but I never use to ask people whether they had their right glasses on, or whether they could read – no wonder everyone use to perform so badly when I tested them.

Ok, so let’s see what we’ve got. You want to test his ability to plan and integrate information, because this will influence his rehabilitation potential, and ultimately his quality of life. From what you’ve said before, he is a bit anxious about the testing and gets tired easily.  We have discussed the trailing making test as possibly being appropriate as this has the advantage of being relatively easy and quick – so not putting too much load on his cognitive system.  Ok, so how confident would you feel about doing the test with him next time?

Sort of confident … although you know … I’ve er … only done it a couple of times before.

In my experience the best way to check whether I’ve understood the test sufficiently well enough to use it with a patient, is to actually practise doing it. Let’s practise now - do you want to take the role of the patient or tester?

{Demonstration of test, with trainee choosing role of patient}

Ok, now you be the therapist and now test me.  Mind you, I’ve always had a bit of dodgy executive ability.


Supervisor:  Starting to consider how to assess possible problems wrt patient’s frontal lobes (ie his executive functioning).  So I must examine KA’s knowledge about this area, and how to assess abilities within it.  So I ask a broad open question about executive functioning. I’m aware this may cause some anxiety.

Trainee: IJ puts me on the spot by asking me about executive functioning.  I feel anxious.

She clearly knows something about the processes relating to the area, although she is a little sketchy.  So I reinforce her answer and elaborate the functions and processes further in my feedback.  Now I ask her what tests she could use to examine executive performance.

I’m relieved I got the features right, but feel anxious when asked which neuro-tests to use.  This stuff is pretty new to me.    …………  He’s making me think hard here.  It is helpful to try to picture the situation, as it’s useful to draw on previous occasions that I’ve tested people.

I think it was helpful to get her to think through things by asking her the question in a concrete fashion (ie. getting her to picture someone doing it).  The disclosure was an attempt to bring some light relief and demonstrate we all make mistakes, and that we’ve all had to go through a learning process.

It’s good to know that he has made mistakes.

I think it is time to consolidate her existing knowledge base and the new learning that’s occurred, and so I provide a global summary.  This is also being used as a platform to commence the experiential stage – the role play.

IJ’s summary has helped put things in place – feeling more comfortable again.

Now introduce the idea of the role play to ensure that KA is confident and skilful enough to carry out the test in vivo.  I know this will make her anxious, so give her the option of me demonstrating first.

Now feel anxious that must do a role play.  But feel very relieved to have been given the option of observing first.
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Comments

The supervisor knows that the trainee knows “something” about executive functioning and some of the appropriate assessment tests, but IJ is fairly convinced that KA’s knowledge base is not well integrated.  This opinion has been based on her answer to some earlier probe questions used as part of a needs assessment.  Thus the goal of this sequence of dialogue was get the trainee to reflect on the reasons for selecting tests, the process and issues concerning their use.


